INTRODUCTION
Since 1997, ASEAN has emphasized the need to liberalize trade in services through the implementation of the ASEAN Framework on Trade in Services (AFAS). AFAS aims to substantially eliminate trade restrictions in service among member countries and promote the efficiency and competitiveness of ASEAN service suppliers. In addition to the main obligations of market access and national care, AFAS sets out general guidelines for mutual recognition, refusal of benefits, dispute settlement, institutional mechanisms and other areas of cooperation in the service sector [1] .
In 2003 to deepen economic integration it was agreed upon the establishment of the ASEAN Economic Community (AEC), to create an integrated market and production base through free trade, foreign direct investment, skilled labor, and freer capital flow.
The implementation of AEC 2015 aims to create a single market and stable, prosperous, highly competitive and economically integrated production base with effective regulation for trade and investment, in which there is free flow of goods, services, investments, and capital goods and their support freedom of movement of business actors and labor [2] . Theoretically, liberalization in the market of goods, services, capital and labor will increase labor productivity, because it will create conditions that encourage companies to allocate resources more efficiently.
The implementation of the ASEAN Economic Community which has been started since December 2015 is expected to push the economic progress of ASEAN and each country together to have a positive impact on the economic progress. This implementation will focus on 12 priority sectors, consisting of seven sectors of goods (agriculture, electronic equipment, automotive, fishery, rubber-based industries, woodbased industries and textiles) and five service sectors (air transport, health services, , logistics, and the information technology industry or e-ASEAN).
Each country prepares its own resources to face the opportunities and competition in the economic integration, including Indonesia. Ministerial Regulation Number PPN No. 2017 on the Strategic Plan of the Ministry of National Development Planning / National Development Planning Agency 2015-2019 notes that within the next five years one of the main external challenges is the coming into effect of the ASEAN Economic Community Blueprint 2015 and 2025.
The competitiveness of Indonesia in facing the AEC competition is determined by the outcome of human resources development. High quality human resources and high competitiveness is the main capital to facilitate the development of the country. Countries need to pay attention and develop resources that support the development of human resources, such as through education either formal, non formal, or informal education. Through human resource education has the opportunity to learn, develop and improve the capacity that is then useful as an investment. Marshall [3] and Smith [4] argues that education and training are an investment in human and human resources is the most valuable resource of all resources. According to Becker (1994) states that capital is not only "tangibles" but other forms of "intangibles" that generate long-term incomes and benefits such as education. Education, training, and health are the most important investments in human investment. Human capital analysis assumes that schools can increase income and productivity through knowledge, skills, and how to solve problems.
Law Number 20 Year 2003 states that Education is a conscious and planned effort to create an atmosphere of learning and learning process so that learners actively develop their potential to have spiritual spiritual strength, self-control, personality, intelligence, noble character, and the necessary skills himself, society, nation and state.
One of the efforts of the state in the fulfillment of qualified middle-level human resources is through the development of vocational education [5] . This is in agreement with those disclosed by Slamet PH [6] which states that all countries are investing in vocational education and technical training (TVET). The higher the level of state income, generally the higher the proportion of students enrolled in the vocational institutions (TVET). Educational growth affects economic growth and vice versa, economic growth affects education growth [7, 8, 9] .
The fulfillment of a productive workforce can be done with employment education. Non-formal and informal employment education is conducted at the training center, community center, work training institute, work training course, and others. Vocational education is considered capable of answering the problems of labor and unemployment [11, 12, 13] . Evans [14] further states that vocational education is part of the educational system that prepares a person to be better able to work in one occupational group or one field of work than any other field of work. Vocational education also helps reindustrialization through three main groups: training young people to work, training current workers, and returning to the workforce.
Vocational education has different characteristics from general education, whether viewed from the criteria of education, the substance of the lesson, and its graduates. The criteria inherent in the vocational education system according to Finch and John R Crunkilton [15] , among others (1) the orientation of education and training; (2) justification for existence and legitimacy; (3) focus on curriculum content; (4) learning success criteria; (5) sensitivity to community development; and (6) cooperative relations with the community. Nolker states that in choosing the substance of the lesson, vocational education should always follow the development of science and technology, community needs, individual needs, and employment.
The purpose of vocational education includes four main dimensions, namely: (1) Developing basic human qualities that include the quality of thinking power, qolbu power, physical power; (2) Developing instrumental quality / functional quality, namely mastery of science, technology, art, and sport; (3) Strengthen identity as the nation of Indonesia; and (4) Maintaining the survival and development of the world [6] .
So the purpose of this paper is to describe the readiness of vocational education graduates in facing the MEA. In the face of competition MEA President Jokowi began to fix the SMK through Inpres No. 9 of 2016 by preparing middle-level workers from SMK graduates should be given a record in facing challenges and issues-isuglobal, then revitalization of SMK needs to be done programmed and structured. With this policy, SMK is expected to be able to bear and be the answer to the problem of human resources ready to work middle level in the middle of Indonesia facing competition MEA to be resolved.
METHOD
This research is quantitative using descriptive method, where the author describes labor force condition in Indonesia based on graduate level of vocational education that has been rescued in the last three years and describes the condition of entrepreneurship in Indonesia. Researchers observed the phenomenon without direct intervention. The collected data is the result of the secondary time series data library published by Global Entrepreneurship Monitor (GEM), BPS, Ministry of Manpower, and various related publications.
RESULTS AND DISCUSSION
Vocational High School Education (SMK) as a middle-level vocational education has a big role in planning and creating professional and productive human resources in order to prepare them as a workforce. This is consistent with Lauglo and Maclean [16] that the vital role of vocational education in printing employment has a very strategic role that will fill the needs of work in the business world and industry.
However, in reality, vocational graduates until now still not able to answer the problems of the labor needed by the world of work. Job opportunities offered by the labor market are still largely unfilled. This is evident from existing education graduates not being absorbed in the labor market. Based on data from the Central Bureau of Statistics (BPS) shows the unemployment rate in August 2017 based on the level of education graduates SMK graduates are ranked second highest ie 13.83 percent which can be seen in The high unemployment rate of vocational graduates shows that vocational education is not ready to face the AEC. Unemployment in Indonesia is the highest among other 10 ASEAN member countries, including the unpreparedness of skilled labor in facing the AEC. Working demands that are not in relevant with the readiness of SMK graduates which opposite with the mental candidates of middle-level workers, resulting in a lack of self-confidence in finding work. Therefore, students of SMK need to trainee and form their character and competence during school. In addition, improving mobility, adaptability, and labor productivity are indispensable in education and training as a very important instrument for vocational schools. Such contributions will enhance the competitiveness of enterprises and improve labor market imbalances [11] . Technical Vocational Education and Training (TVET) consists of all skill transfers, formal and informal, which are necessary in enhancing the community's productive activities (Canoy in Agrawal, 2013) .
One of the ways that can be taken to improve the economy and reduce the unemployment rate in SMK is through entrepreneurship. Graduates of vocational secondary education (SMK) should be able to apply the skills they have through entrepreneurship.
In addition, in facing the MEA and the globalization challenging in addition to requiring a workforce with working skills also required skills to face change and exploit the change itself. Therefore, SMK graduates are expected to have hard skill and soft skill skills in order to compete in the world of work and globally. The debriefing is not only knowledge but soft kill ability which is also a very important competence to be mastered in accordance with the demands of existing work.
Thus the development of entrepreneurship in SMK must be do comprehensively through hard skills and soft skills that appropriate to the development of character and entrepreneurial culture. Juridically this is in accordance with Presidential Instruction (Inpres) No. 9 of 2016 revitalization of SMK is needed to improve the quality of human resources. The Inpres commissioned the Ministry of Education and Culture (Kemendikbud) to make a study of SMK development; perfecting and aligning the SMK curriculum with competencies according to the users of the graduate (link and match).
In addition, the Ministry of Education and Culture has the duty to increase the number and competence for SMK educators and education personnel; enhance cooperation with ministries / agencies, local government, business and industry; and improving access to graduate certification of SMK and SMK accreditation; and formed a working group on the development of SMK [19] . A competent and skilled workforce one of whom was born of Vocational Education and training is of high quality and relevant to the constantly growing demands of Business and Industry [18] .
CONCLUSIONS AND RECOMMENDATIONS
Graduates of vocational education (SMK) have not been able to compete in AEC. There are many things that must be correcting to prepare qualified human resources in order to compete. Vocational education can play a key role in economic development if its programs can be integrated with government regulation, policy, planning and budgeting. The quality and relevance of education is reflected in the ability to form graduates' competencies in order to become productive and self-employed workers. Indonesia is not fully prepared for ASEAN's economic integration. The need for improvement in some aspects, including the quality of human resources.
The opportunities for skills education, skills and professions must be large and evenly linked to the centers of industrial economic development, the utilization of science and technology, and the upgrading of life skills appropriate to the potential of the region, and the principle of lifelong learning. The society is expected to be able to change the mindset of as job seekers into job creators through entrepreneurship. SMK graduates are expected not only able to become a skilled workforce but also able to create employment according to their expertise.
